
ANTI-BRIBERY	POLICY	

Who	is	covered	by	the	guidelines?			

These	Guidelines	apply	to	all	individuals	employed	by	Triplex	

In	addition,	we	expect	these	Guidelines	or	similar	standards	of	conduct	to	be	adhered	to	by	
anyone	else	associated	with	Triplex	

The	Bribery	Policy	has	been	circulated	to	all	employees	and	placed	on	Triplex	website	to	help	
achieve	our	expectations	from	our	employees	and	those	associated	with	Triplex.	

Bribery	–	What	is	the	law?		

The	Bribery	Act	2010	came	into	force	on	1st	July	2011	and	sets	out	the	law	on	corruption	
offences.	
The	Bribery	Act	includes	a	new	offence	of	failure	of	commercial	organisations	to	prevent	
bribery.			

Penalties:				

The	Bribery	Act	has	serious	consequences	for	anyone	guilty	of	bribery.	
• For	individuals,	a	maximum	prison	sentence	of	10	years	and/or	an	unlimited	fine	can	be

imposed.
• For	companies,	an	unlimited	fine	can	be	imposed	and	debarment	from	public	contracts.
• Under	The	Proceeds	of	Crime	Act	2002,	any	gain	from	bribery	will	be	treated	as	the

proceeds	of	a	crime.	The	penalties	could	be	a	maximum	of	14	years	imprisonment,
unlimited	fines	and	confiscation	of	the	company	and	its	assets.

These	penalties	under	The	Proceeds	of	Crime	Act	also	apply	to	anyone	who	is	involved	in	
assisting	with	the	concealment	or	retention	of	any	proceeds	of	crime.			

Under	the	EU	Procurement	Regulations	if	a	company	is	convicted	for	corruption	or	fraud,	it	will	
result	in	a	mandatory	disqualification	from	bidding	for	work	to	any	Public	Authorities	and	
Utilities	Companies	in	UK	and	other	EU	states.	

Offences	under	the	Bribery	Act:	

1. General	bribery	offences
• Offences	of	bribing	another	person
• Offences	relating	to	being	bribed
• Function	or	activity	to	which	bribe	relates.
• Improper	performance	to	which	bribe	relates
• Expectation	test

2. Bribery	of	foreign	public	officials
• Bribery	of	foreign	public	officials.



3. Failure	of	commercial	organisations	to	prevent	bribery

All	Triplex	employees	are	to	comply	with	the	above	law	and	should	report	anyone	that	is	found	
or	suspected	of	bribery.	

Any	one	at	the	senior	management	level	found	to	consent	an	act	of	bribery,	they	can	also	be	
prosecuted.	

Entertainment,	Hospitality,	Gifts	and	Charitable	Donations	Policy	

Triplex	does	not	permit	any	of	its	employees	directly	or	indirectly:	
• To	solicit	any	gift	or	hospitality	during	their	employment.
• To	offer	or	receive:

o Personal	or	corporate	gift	in	excess	of	a	value	of	£50;
o Entertainment	or	hospitality	in	excess	of	a	value	of	£250	without	prior	approval

from	the	Managing	Director.
• To	give	or	receive	any	gift	or	hospitality	which	is	in	breach	of	the	applicable	law	or	in

respect	of	which	it	is	otherwise	wrong	for	the	recipient	to	receive	under	the	rules	of	the
recipient's	employer.	The	law	must	be	checked	before	any	gift	or	hospitality	is	offered,
given	or	received.

In	exceptional	circumstances,	Triplex	may	exercise	its	discretion	so	as	to	permit	gifts	or	
hospitality	to	exceed	the	thresholds	specified	above.	Such	discretion	is	exercised	by	the	
Managing	Director	and	recorded.	

All	employees	of	Triplex	are	required	to	enter	details	into	The	Hospitality,	Entertainment,	Gifts,	
Charitable	Donation	and	Sponsorship	Register	(held	at	the	main	office)	where	it	can	be	
inspected	by	the	Managing	Director.	

Sponsorship	and	Charity	Policy		

Triplex	is	committed	to	community	support	and	charitable	contributions	as	part	of	our	on-going	
contribution	to	communities	in	which	we	work	and	the	charities	close	to	our	heart.	
Triplex	may	provide	sponsorship	or	support	local	charities.	Any	such	sponsorship	or	charitable	
donations	must	be	approved	by	the	Managing	Director	and	recorded	on	the	Sponsorship	and	
Donations	Register.	

Managing	Director:						Rob	Dyer	
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